
January 13, 2011 
Head Start or Heartbreak? 
 
The Head Start program on the rez is in big trouble.  
 
The program is well-intended to help children, especially pre-schoolers, to get a 
chance to socialize in an environment that also prepares them to understand and 
feel at home in the education system.  
 
If there are problems, hearing, eyesight, dyslexia, or social behavioral issues, 
they can be seen here, early, before they set in as auto responses to authority or 
conflict.  They can be addressed in a non-threatening way, so that the child can 
more easily find their way in this world, starting with education system routines, 
and not be intimidated or fearful.  
 
Parents are helped out with dealing with any issues when the Program's 
Outreach goes to do home visits & interviews.  
 
But, like so many programs on the rez, especially those that receive large 
Federal Funding, this one has gone awry under the corrupt eye of both the Tribal 
Chairwoman and the Head of the Personnel Department, a well-known pill head.  
 
The program has had 8 Directors in 8 years.  
 
One has to ask if that indicates the Directors were incompetent to begin with-- in 
which case, why were they hired? Or, if the environment is so toxic that no one, 
regardless of qualifications, can long endure the harassment and toxic 
atmosphere and either quit, resign or do not renew their contracts at the end of 
the year.  
 
I know there are qualified people out there, trying to make a real difference in 
their community. I know they can and many probably have, applied for the 
position of Director.   
 
The Program requires people of certain qualifications: Degrees, Certifications, in 
order to get Federal Funding.  Few of the Inner Circle of NLO or Pill Head, have 
those qualifications.   
 
They are allowed to work in the programs or for the programs, and be paid, 
regardless of whether they show up or not, or are qualified or not.  
 
Even the bus drivers get away with extorting the program.  
 
Two that come to mind are Jimmy Baker and Paul Lawrence. On the very first 
day of the week, the start of the program, they refused to show up and drive the 
buses unless they were both given a $3/hr raise.   It took several hours for that to 
be arranged to their satisfaction.  They made it retroactive and were paid for the 
entire day, even though they only worked a couple of hours.  
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Everyone with the nerve to threaten, harass or extort, gets their way. They are 
still holding those jobs, by the way.  And, I'm sure the next time they want a raise, 
it will go the same way and be handled the same way.  
 
These are the people who are in charge of the lives of the children they transport.  
They care nothing for those children. They are extortionists. 
 
If they did not like the wages being paid, they could have opted to find another 
job or negotiate at the time of hire.  But that was not to their advantage.  Making it 
so the kids were late, or could not get to the program, worked for them.  The 
children were used as pawns.  
 
I find that despicable.  
 
What other terms and conditions did these two negotiate? No drug tests? 
Overtime? Paid Holidays? Mileage? Extra sick days? What? And who's going to 
stop them? NLO?  Not likely.  This is her style of doing business. Corrupt.  
 
These two drivers only drive the buses and they are paid for 8 hrs a day. They 
have no other duties. They don't do maintenance on the bus and they don't even 
clean them out.  They do not work 8 hours a day, but they claim it. That entitles 
them to more benefits as well.   
 
The Director of the Program has been both lauded and slammed by people who 
write to me. I have posted both.  
 
However, I am wondering how long any Director, regardless of who it is, can stay 
in that job when they are literally, assaulted by the fat mouthed mother of one of 
the employees that they tried to fire-- for not showing up for work--multiple times!  
 
The mother, Porky Cloud, is a relative of the Tribal Chairwoman... so of course,  
she can punch anyone in the face if she wants. No charges, no arrest, no 
nothing.   
 
So, we have employees who don't show up, followed by an assault when they 
are terminated.  We have bus drivers who pretty much can drag the program 
around by the short hairs, get paid, anything they demand.  There are other 
employees, I am hearing about, who do not do their job, do not show up, or who 
are impaired when they show up and the Director sends them home.  Then, the 
Director writes them up. Then the Director suspends them. Then the Director 
fires them. Then the Director gets punched.  
 
Think about that.  The Director is getting no support from the Tribal Council, 
especially none from the Tribal Chairwoman, who, as she often does--make that 
'always does'-- protects members of her family from the basic rules that others 
must follow.  
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This is all happening as the Program is coming up for review to see if they do, in 
fact, still qualify for the Federal dollars. Dollars, most of which no one knows 
where they go as they go through NLO's hands before the program ever gets a 
look at a single dollar. I'm sure there is a substantial "Handling Fee" by NLO and 
her minions, for dealing with the funds.  
 
In order to qualify for the dollars, which they cannot do if this current director 
quits, they will apply for an Extension (which is very open ended and can go on 
for years) and they will list as their reasons, all the turmoil that is caused by the 
Director quitting.  
 
Quitting? Yup. None of them will quit on their own-- they will be fired, but it will be 
written up as Quitting and Myra will take her sad song of being beleaguered by 
these 'terrible people' as she is so nobly trying to "help my people..." (a moment 
while she chokes up...then moves on...) 
 
She is already setting up the firing squad. It has to look official. It has to look like 
it is not her fault.  
 
She called a meeting this week, with the Staff.  Not the Director, of whom there 
have been 8 in 8 years, remember, but the Staff. She is going to get them to 
complain about the Director. The Director who got punched in the face is being 
targeted for removal.  Jimmy Baker and Paul Lawrence are also involved in this.  
 
Why would bus drivers who just extorted more money out of the program be 
chosen to discuss how unhappy they are with the Director?  There are others. I 
am slowly getting the names in of who is on this team that wants to remove this 
Director.  
 
The Director who has not quit, despite being punched in the face, is now being 
conspired against by the Chairwoman, who is manufacturing  complaints against 
her, by her employees-- for no other purpose than to get her out before the  
Federal Government comes in and wants to audit and find out where the money 
has been spent, and how the programs are run.   
 
NLO doesn't want the current Director in place to respond to those questions. 
The answers might trigger an investigation ---on where the money went.  
 
What other reason would NLO have for gathering up an army of Staff, to try and 
generate complaints? Especially Staff that have been lazy, not showing up or 
extorting extra money out of the program?  
 
She's writing down their names "To make it so they won't be retaliated against by 
the Director."  Yeah, "Immunity".  All of those who have received warnings or 
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been suspended; all those who think they can show up when they like and be 
paid for a full day, regardless, are now 'immune' from being fired or written up 
because NLO can and will support their lazy asses by saying the Director was 
'retaliating' against them for their 'honesty'.  
 
It also gives NLO cover so that she can say, as she points to the names on the 
list: "It's not me-- it's all of them."  She is such a cowardly little weasel. Ever 
notice how nothing is ever her fault? Yet she takes credit for the good work of 
others in a heartbeat.  
 
That, my friends, is how your Head Start Program is being run.  
 
Previous Directors of the program are: (And I have only 3 so far) Blanche Wanna, 
Bonita Morin, Beverly Greywater.  If you can get me the other names and possibly the 
year or time period that they worked, let me know.  I know Bonita Morin has a higher 
education degree of some sort, possibly a Masters.   
 
It's a problem in so many of the tribes: They put Credentialed, Degreed, qualified people 
and keep them there just long enough to meet the Federal (or State) funding 
requirements.  Then, they get rid of them, one way or another, and the funds disappear 
into various pockets.  "Reabsorbed into the General Fund" I was told by one tribal 
bookkeeper for another tribe. "It's the same everywhere," they said.  And, sadly, from 
what I have seen... it is so.  
 
The problems of a community cannot be solved by children who have no future in that 
Tribe.  
To make it so that the Tribe has a future, the Children must be the FIRST PRIORITY on 
all levels.   
 
Federal Programs that are gamed by the Ruling Elite and their pals put the most unfair 
burden on those who have the least chance to succeed.   
 
I hope the Federal Government, when they come to rate the program, takes a real hard 
look at the history of that program and how it has been run or mismanaged.  I hope they 
see the pattern of funding and dismissals as a Red Flag.  I do.  
 
I am going to make the Head Start Program it's own page. I am going to compile all the 
information I have received in the past and anything you all want to add to it.  And I will 
post both sides of the emails. The complaints and the responses. Let you judge who is 
telling the Truth, who is Lying, and perhaps, see if maybe you can all find a way to come 
together to make this a better world for the Children, who are in reality, The Future.  
 
You know where to find me.  
 
~Cat 


